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ABSTRACT 

This paper draws on a qualitative study of adequacy of pension income in Nigeria which 

employed semi structured interviews and questionnaire as primary tool for data collection. 

The study population comprises 95 federal and state retired civil servants aged 54 to 67 

years and 10 key informants. The paper examines the role of pension supplements in ensuring 

adequate retirement income to prevent pensioner poverty for civil servants in Nigeria.  The 

findings reveal that, in order to ensure adequate retirement income and keep away poverty, 

retirees use various types of additional means to supplement their pension. The role of filial 

support in augmenting pension, however, is minimal, erratic and unreliable, and is hampered 

by high unemployment and underemployment of children and wards. Hence this paper calls 

into question assumptions of uniform old age dependency. Thus, in light of the fragmentation 

of the assumed filial support and low pension coverage in Nigeria, the paper calls for a 

broader social protection policy and safety nets for the ageing population to mitigate old age 

poverty. It is noted that a social pension for the over 65 will cost Nigeria less than 1 percent 

of her GDP. 
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1. INTRODUCTION 

    Retirement, in developed countries, is supported and encouraged by old age income 

support programmes which ensure that, to a very large extent; retirement and work do not 

overlap (Hurd, 1990 in Barrientos, 2011; Pang et al, 2004). By contrast, in developing 

countries, lack of old age income support programmes enforces continued engagement in 

employment. Many older people still need to work into old age in these countries. It is 

reported that over 80 percent of men and 70 percent of women aged 65 and over are still 

working for a living in parts of Africa (HelpAge International, 2010). According to UN 

statistics, in 2010, the labour force participation of people aged 65 years or over was around 

31 percent in the less developed regions and 8 percent in the more developed regions (UN, 

2010). In Africa, the labour force participation among older people is 40 percent (UNDESA, 

2013). Yet research on older people working in developing countries is limited. It is 

established, though, that people working into late old age is likely to be widespread in 

countries ‘where deep poverty is not countered by adequate safety nets’(Vera-Sanso, 

2013:22). 

 Most of the available literature on older people still working in developing countries 

focuses mainly on Asian countries and on how the lack of any form of social protection 

makes continued employment a necessity for older people, and has been documented for 

India (e.g. Vera- Sanso, 2012, 2013; Rajan, 2010a), for Sri Lanka (e.g. Arunatilake, 2010), 
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for Pakistan (e.g. Nayab,2010), for Bangladesh(e.g. Rahman, 2010), and for China (e.g. and  

Pang, 2004; Pang et al,2004) among other countries. However, there is very little research on 

African countries beyond the research undertaken by HelpAge international on older people 

without any form of social protection working until later in life in some African countries- 

e.g. Uganda, Ethiopia, Tanzania; but not Nigeria. 

Few studies have looked at why formal sector retirees in receipt of contributory pension 

still work in retirement. A good exception is Barrientos’ (2011) study of older people’s 

labour participation and earnings in Argentina. He finds that in 2003, close to 7 percent of 

individuals aged 60 or over combined receiving a pension with participating in the labour 

force. 69.6 percent of these said they continue working because ‘their pension benefits were 

insufficient to meet their needs’ (p1067). In the case of Nigeria, low pension coverage, the 

inability of pensions to cover family needs and the near absence of social services 

provisioning enforce older people’s continued engagement in employment, albeit in informal 

(agriculture/non-agriculture) sector. This is exacerbated by children’s inability to support 

parents due in the main to the high rate of unemployment and underemployment (see for 

example, Rahman, 2010; Vera-Sanso, 2013; Wahab, 2013).  

Therefore, older people still working in developing countries challenges the assumption 

that older people are dependent and that families provide for their aged. Many studies have 

indicated the erosion of the traditional safety net of the extended family which leaves older 

people vulnerable and in need (Apt, 1997, 2002; Schwarz, 2003; Kakwani and Subbarao 

2005; Ogwumike and Aboderin, 2005). Not only is the traditional safety net for older people 

ineffective and unreliable, in some cases older people are shouldering the responsibility of the 

family as principal breadwinners and caregivers (see Kakwani and Subbarao 2005, Beedie, 

2010; Adeniyi-Ogunyankin, 2012).  Moreover, it has been pointed out that the extended 

family is not, and was never, a perfect safety net especially when children are too poor to 

support their parents (Schwarz, 2003). 

1.1 Research Context 

Nigeria is the most populous country in Africa and the seventh most populous in the world 

with an estimated population of 173. 6 million people (UNDP, 2014). The percentage of  

those aged 60+ is projected to increase from 5.3 percent in 2012 to 7.4 percent  in 2025 

(UNFPA and HAI, 2012), while  the percentage of  those aged  65 + in 2013  is 4.8 percent 

(UNDP, 2014). The life expectancy at birth (which is the number of years a person is likely to 

live at a specific time of their life course) in Nigeria is estimated as an average of 52.56 years, 

given that it is 49.35 years  for men and 55.77 years for women. On the other hand, life 

expectancy at age 60 (the average number of years a person aged 60 can expect to live) in 

Nigeria is 16 years (HelpAge International, 2013). However, the retirement age is 60 years or 

35 years of service whichever comes first.  Economically, Nigeria is classified as a lower 

middle income country (World Bank, 2012), a low human development country and is ranked 

152 out of 187 countries in the Human Development Index (UNDP, 2014). The majority of 

the population lives in absolute poverty, despite Nigeria’s relative oil wealth as the world’s 

sixth largest oil producer and the largest and potentially richest country in Africa (Snapps, 

2012; CIA, 2013). According to the World Bank (2012), 68 percent of the population lives 

below the $1.25 a day poverty standard. The National Bureau of Statistics (2012) reports that 

112.47 million out of 150 million Nigerians were recorded as living below poverty line in 

2010(Kale, 2012). This is exacerbated by the apparent lack of access to reliable basic 

infrastructure by the poor majority.  The ONE campaign 2013 report asserts that much of 

Nigeria’s oil earnings have been frittered away by people in leadership position in 
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government. Further, Nigeria is ranked 139 out of 176 countries with a score of 27 on a scale 

from 100 (highly clean) to 0 (highly corrupt) in the 2012 Corruption Perceptions Index 

(Transparency International). Consequently, there are very little opportunities and resources 

for the populace especially for the poorly educated pensioners who are forced into the 

informal labour pool upon retirement.  

Like most developing countries, Nigeria has a very high percentage of workers in the 

informal sector. It is estimated that 70 percent of Nigeria’s workforce of 51.6 million work in 

the informal sector (Fajana, 2011) which lacks any form of social protection. This implies 

that only the 30 percent in the formal sector have access to contributory pension scheme.  

However, as at September, 2012 the total number of workers enrolled on the scheme is 5.3 

million (National Pension Commission (PenCom), 2013). 

There is a widespread perception that generally women are overrepresented in the informal 

sector in many developing countries (ILO, 2002). In Nigeria, women are overrepresented in 

this sector as traders, tailors, hair dressers, domestic helps, farmers etc. They made up 45 

percent of enterprise heads in the urban informal economy and 96 percent in low income 

enterprise compared to 76 percent of male heads (Meagher and Yunusa, 1996).  

This paper focuses on the role of pension supplements in guaranteeing adequate 

retirement income to prevent pensioner poverty for civil servants in Nigeria.  It argues that 

though pension supplements play a key role in continuing meeting family needs and ensuring 

adequate retirement income in Nigeria, the role of filial support is minimal. The rest of the 

paper is structured as follows: Section 2 examines the additional means retirees have to 

augment their pension in order to ensure adequate income in retirement. The starting point of 

the discussion in this section is the identification; definition and analysis of retirees’ use and 

choice of pension supplements.  Section 3 looks at the study’s methodology. The findings of 

the study are discussed in section 4. This section challenges the old age dependency 

assumption by highlighting the minimal role family support plays in supplementing retirees’ 

pension.  The final section concludes by arguing for social pension for 65+ in light of the 

fragmentation of the assumed filial support and the low pension coverage (less than 6 

million) in Nigeria. 

2. ADDITIONAL MEANS OF SUPPLEMENTING PENSION INCOME 

  It has been stated that pension systems are fundamentally methods of addressing and 

managing the risks of aging (Holzmann and Hinz, 2005:42) as the main source of income in 

retirement. Therefore, pension schemes should aim to provide income support to workers too 

old to continue working. However, if someone retires with insufficient income, she may need 

to return to full-time or part-time employment or to reduce her standard of living (Li et al., 

1996).   

In the case of Nigeria, older people retiring from formal sector do not necessarily stop 

working. For a number of reasons, retirement poses serious financial challenges that would 

require retirees to continue working.  Firstly, pensioners are sole earners and therefore 

pension incomes are spent on children and wards. Secondly, as the government has been 

unable to provide reliable essential services, pension income is distributed to meet all family 

needs. Consequently, retirees have very little choice other than to take up work in the 

informal sector to augment their pension. These responses typify retirees’ sentiments. 
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  ‘It’s [pension] not even half of salary, that’s why I try to do any work I can to make 

ends meet...’ (EAH, female retiree interviewed 16/3/13). 

‘Well when you retire you are supposed to rest to a certain extent. But since enough 

money is not coming in and you need to provide for the family, you just have to get up and do 

something ‘(NST, female retiree interviewed 15/3/13). 

2.1 Pension Supplements Identified and Defined 

In order to ensure adequate income in retirement, retirees use various types of additional 

means to augment their pension so as to continue meeting their individual and family needs. 

These additional means of augmenting pension income is referred to here as pension 

supplements. There are two available options retirees rely on to supplement their pension: 

agriculture and non agriculture. The popular non agriculture supplements are trading, back to 

work, family support, sewing and investments/savings. The popular agriculture supplements, 

referred to here as agrobusiness, are farming, poultry, and fishery.   

To better understand these pension supplements, it is pertinent that they are defined in the 

context of this study. Trading refers to the buying and selling of products/goods by retirees 

in nearby markets or in front of their homes. Their trading activity could be described as petty 

trading which is essentially a “selling to eat”. Retirees who rely on this supplement report that 

they rely on the buying and selling of whatever they can lay their hands on. Family support 

is used to represent any form of assistance from children, wards or other relatives.  Sewing 

refers to tailoring activities- dressmaking, knitting or repairs- done in front of their homes. 

Sewing is almost entirely done by retirees who already have sewing skills. Back to work is 

used for taking up work in NGOs or small informal enterprises, being recalled to their old 

jobs as consultants, and running own ‘companies’ irrespective of the  size. Investment and 

savings is used here to refer to any sort of assets such as properties, commercial vehicles or 

tricycle/bicycles, money put aside for ‘rainy days’, and  Esusu (a kind of credit club where 

contribution of money by members is made at fixed intervals and assigned to each member in 

rotation (Bascom, 1952). Farming refers to cultivation and production of crops such as 

banana, plantain, corn, sweet potato, tomato, guava, and cassava in any scale- small 

(subsistence) or large. At a subsistence scale, the harvests essentially are aimed at home 

consumption which in turn reduces the budget on foodstuff. Excess produce is sold off in 

markets or sometimes through hawking by their grandchildren or house helps. It also refers to 

the operation of greenhouses as a large scale production.  Poultry is used in this study to 

refer to the production of livestock such as chicken, guinea fowl in small or large scale 

production for the purpose of producing eggs, meat and other poultry products. On a small 

scale, the produce is essentially for domestic consumption and also for sale in the market. For 

the retirees, poultry production is a small scale economic activity requiring little investment 

especially as birds are raised on a free range system.  Fishery refers to the production of fish 

in a controlled environment such as in fish tanks and earthen ponds in small or large scale. 

The small-scale fisheries are essentially for household consumption and also for sale in the 

market. It also refers to the operation of aquaculture as a large scale production. 

3. METHODOLOGY 

This paper draws on a qualitative study of adequacy of pension income in Nigeria. The 

study uses analysis of academic literature and pension policy documents. This is 

complemented by semi- structured interviews and questionnaires of a sample of 95 men and 

women federal and state civil servants aged between 54 and 67 years.  As well as 10 key 
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informants  in Nigeria Pension Commission (PenCom), State Pension Board and office of the 

Director of Pensions at the Treasury in Bayelsa State, Nigerian Union of Pensioners (NUP) 

and Pension Funds Administrators (PFA). As retirees were known to the pension board and 

PFAs, they were randomly self-selected from given lists. The criteria for selecting 

participants were based on being a retiree and willingness to participate in the study. 

Interviews and questionnaires constituted the primary tools for data collection in order to 

achieve an accurate picture of the factors that impact the extent to which pensions ensure 

adequate income in retirement for women retirees. It has been argued that the size of the 

formal economy in most developing countries meant that job security and work related 

benefits remained privileges available to a relatively thin stratum of workers, predominantly 

men (Razavi and Hassim, 2006:9). Subsequently, the majority of the study sample is the 

women among this ‘privileged’ few. Therefore, most of the data presented here are relevant 

to these women because they are the study’s focus, given their underrepresentation in the 

formal sector and the presumed gender neutrality of Nigeria pension policy.  

The total study population comprises 80 female retirees of different educational 

attainment and social statuses including widowed (70), married (6), never married (1), and 

divorced (3), 15 married male retirees of different educational attainment and 10 officials.  

The interviews were conducted in Abuja and Yenagoa, Nigeria.   

 The interview and questionnaire checklist was produced and organised around the 

following: a) life course; b) experiences of retirement specifically retirees’ entitlements, their 

retirement expenditures and additional means of support; c) knowledge of pension policy and 

its implementation and d) demographic information.  Secondary data was collected through 

content analysis of pension policy which informed some of the questions posed. Information 

and data was also obtained through pension policy, published reports, official data and any 

available documents from PenCom, Pension board, PFAs, NUP. 

Although the sample size is small, the interviews and questionnaire reveal a consistent 

trend in retirees’ experiences that can provide further understanding of adequacy of pension 

in particular factors that determine pension adequacy in Nigeria. Initials are used throughout 

this paper to protect the identities of research participants. 

4. FINDINGS 

This study evidences the versatility of retirees as they constantly employ various 

means of sustaining their family livelihoods. The table below indicates that 45 percent of 

total sample population of 95 retirees, take up work in NGOs, small informal enterprises; 

own ‘companies’ or as consultants.  41 percent engage in agrobusiness (as owners); 43 

percent trade; 18 percent sew clothes; 19 percent supplement their pension income with their 

savings or their investments; and 23 percent rely on family support from children and wards. 

As shown in the table below, none of the men retirees use family support as supplement. It is 

also notable that the women who rely on it are widows, which seems to be confirmed by the 

fact that the married men say they do not rely on family support. 
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Pension Supplements of choice  and use for women and men* 

Supplements Women (80) Men (15) Total 

Investments/Savings 7 12 19 

Sewing  17 0 17 

Family Support 22 0 22 

Back To Work 30 13 43 

Agrobusiness 33 6 39 

Trading 41 0 41 

              Source: Author’s computation based on data       *Retirees rely on a combination of these 

supplements  

It is evidenced that retirees are less able to rely on family support to supplement their 

pension in the context of a high rate of unemployment and underemployment in Nigeria 

(World Bank, 2014).  In the absence of an established formal welfare system, there is the 

tendency for women retirees to augment their pension earnings with support from children 

and wards. However, family support in recent times has been said to be dwindling due to the 

high rate of un/under employment among youths and other demographic groups of the 

population (Rahman, 2010; Vera-Sanso, 2013; Wahab, 2013). Despite family being cited as 

the strongest mechanism for old age support in Nigeria ‘where children are socialised to care 

and protect their parents at old age’ (Wahab, 2013:249), only 28 percent of women rely on 

some sort of support from their children and wards, even these retirees  say that this support 

is erratic. These women report that this filial support is not dependable because their children 

and wards are struggling to make ends meet due to unemployment or underemployment. This 

corroborates findings of other studies. HelpAge International (2010) reports the increasing 

inability of older people to rely on family support due to high levels of poverty and changing 

family structures. Vera-Sanso (2007), drawing on research undertaken in Tamil Nadu in India 

, asserts that sons are less able to support their parents because of income constraints  and 

increasing demand by the younger generation especially for education . From Bangladesh 

perspective, Rahman (2010) finds that children’s unwillingness to support parents is mainly 

due to economic reasons such as un/under employment.  Ogwumike and Aboderin (2005:11) 

note that a number of surveys in Nigeria and Ghana have shown that sizeable proportions of 

older people receive insufficient support from their families. Wahab (2013) contends that the 

idea that old-age security and wellbeing in Nigeria should remain the primary responsibility 

of the family is untenable. As some retirees said on being asked whether family support is 

one of the additional means they employ in augmenting their pension: 

‘They [children] do help but to the best of their ability. The little they can do they do’ 

(ES, female retiree interviewed 13/3/13). 

‘Well the day they [children] like they help, you can’t force them... they have not 

started working. Just two of them that are working and money is not enough for them so I 

don’t bother them by telling them I want this and I want that…’ (NSD, female retiree 

interviewed 4/12/12). 

The above narrative corroborates Vera-Sanso’s (2007) findings from Tamil Nadu that 

the decision as to how much support parents get, what they need and when they need it is 

entirely the sons’ to make. This minimal role of family support in supplementing retirees’ 
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pension challenges the old age dependency assumption. This study data confirms the 

previous studies that have established that older people are still providing rather than 

receiving care/financial support in developing countries (for example, Schröder-Butterfill, 

2004 -(Indonesia); Vera-Sanso, 2005, 2006, 2007 -(India); Beedie, 2010; Adeniyi-

Ogunyankin, 2012-(Nigeria); Fonchingong, 2013-(Cameroon)). 

Furthermore, the present study also confirms and demonstrates previous studies 

indicating the ineffectiveness and unreliability of the traditional safety net of the extended 

family (e.g. Kakwani and Subbarao, 2005); and the serious social and economic implications 

of this erosion in Nigeria (Wahab, 2013), as a result of the poor fit between the demands 

placed on the family and the means available to it. The analysis shown in this thesis is 

consistent with the findings of Wahab’s study of the social and economic security of older 

people among the Ijebu South in Western Nigeria.  He indicates that because of the lack of a 

comprehensive and adequate social security system, older people are not socially and 

economically secured. Subsequently, they have to count on either family support or seek 

continued employment. He reveals, however, that emphasis on family centred care is not a 

reliable financial safety net. Therefore; this paper argues that though pension supplements 

play a key role in ensuring adequate retirement income, the role of filial support is small and 

unreliable. Moreover, contrary to the assumption that older people are dependent and that 

family provides for their aged, this thesis demonstrates that the majority of the sample does 

not rely on the support of their children/wards. 

5. CONCLUSION 

The paper demonstrated that in order to maintain consumption pattern and keep away 

poverty, retirees use combinations of agriculture and non-agriculture supplements to augment 

their pension. It is, therefore, argued that pension supplements play a key role in ensuring 

adequate retirement income to prevent pensioner poverty in Nigeria.  However, the role of 

filial support in augmenting pension is minimal, erratic and unreliable, and is hampered by 

high un/underemployment of children and wards. Hence this paper calls into question 

assumptions of uniform old age dependency. Thus, in light of the fragmentation of the 

assumed filial support and the low coverage of pensions  in Nigeria(less than 6 million), 

Nigerian government needs to carefully consider a broader social protection policy and safety 

nets for the ageing population to mitigate old age poverty. Study data indicated that older 

people who received pensions are struggling to make ends meet how much more those 

without pension. The study therefore recommends social pension for 65+ without pension. It 

is noted that the fact that 2 states (Ekiti and Osun), that are not considered the richest states, 

have implemented the scheme since 2011 and 2012 respectively indicates that it is possible 

and affordable given a political will. Using HelpAge international’s pensions calculator, 

providing universal social pension (5,000 naira (£20) per month) for the population 65+  will 

account for less than 1 percent(0.97) of Nigeria’s GDP (gross domestic product) and 3.25 

percent of government expenditure annually. As Casey and Dostal (2008: 260) note, social 

pension is an alternative way to distribute some of Nigeria’s oil wealth in an equal manner’. 

REFERENCES 

Adeniyi-Ogunyankin, G. (2012). “When will I get my rest?” Neo-liberalism, women, class and ageing in 

Ibadan, Nigeria. Agenda, 26(4), 29–36. 

Apt, N. A. (2002). Ageing and the changing role of the family and the community: An African perspective. 

International Social Security Review, 55(1), 39–47. 



Asian Journal of Humanities and Social Sciences (AJHSS) 
Volume 3, Issue—2, May, 2015 

ISSN: 2320-9720 

         www.ajhss.org                                                                                                                    121 
 

Apt, N. A., Organization, W. H., & Organization, W. H. (1997). Ageing in Africa. World Health Organization 

Geneva. Retrieved from http://www99.mh-

hannover.de/aktuelles/projekte/mmm/germanversion/d_fs_programme/speech/Apt_V.html 

Barrientos, A. (2011). Participation and Earnings of Older People in Argentina: Nice Work if You Can Get It? 

Journal of Development Studies, 47(7), 1061–1079. doi:10.1080/00220388.2010.514333 

Beales S., 2012.  Mainstreaming Ageing into the Post- 2015 Process. HelpAge International, London. 

Beedie, E. (2010). Poverty Reduction and the COPE Programme in Yenagoa LGA, Bayelsa State, Nigeria: A 

Beneficiaries' Perspective, Unpublished M.A Dissertation, Middlesex University. 

Casey, B. H., & Dostal, J. M. (2008). Pension Reform in Nigeria: How not to `Learn from Others’. Global 

Social Policy, 8(2), 238–266. doi:10.1177/1468018108090640 

CIA (2013).The World fact book. Retrieved from https://www.cia.gov/library/publications/the-world-

factbook/geos/ni.html 

 Fajana, S.(2010). Decent Work Deficits in Nigeria: A Constituents’ Consensus. Paper presented during the 

IIRA conference held in University of Lagos 

Fajana, S., 2011.  Decent Work Deficits In Nigeria: A Constituents’ Consensus. Geneva.ILO 

Fonchingong, C. C. (2013). Growing Old in Cameroon: Gender, Vulnerability, and Social Capital. University 

Press of America.  

HelpAge International, (1999).  The Ageing and Development Report. Poverty independence and the World’s 

Older People. London: Earthscan. 

HelpAge International , (2002). Gender and Ageing Briefs. HelpAge International, London  

HelpAge International ,  (2004). Ageing and security: How social pensions can deliver effective aid to poor 

older people and their families. HelpAge International, London   

 HelpAge International,(2008a).New Social Policy Framework for Africa. HelpAge International, London  

HelpAge International , (2008b). Protecting the rights of older people in Africa.  HelpAge International, London 

HelpAge International, (2009).  Working for life: making decent work and pensions a reality for older people. 

HelpAge International, London  

HelpAge International, (2010).  Forgotten workforce: older people and their right to decent work. HelpAge 

International, London. 

HelpAge International, (2011).  Making a living last longer: Insights into older people’s livelihood strategies. 

London. HelpAge International, London. 

HelpAge International, (2012). Global ageing – its implications for growth, decent work and social protection 

beyond 2015. Global Age Watch Policy Brief 2. London, HelpAge International. 

HelpAge International ,(2013).Global Age Watch Index.  HelpAge International, London. 

Holzmann, R., & Hinz, R. (2004). Old Age Income Support in the 21st Century: The World Bank’s Perspective 

on Pension Systems and Reform. World Bank, Washington, DC.. 

ILO, (2002). Women and Men in the Informal Economy: A Statistical Picture.  International Labour Office.  

Geneva. 

Kale, Y. (2012). The Nigeria poverty profile 2010 report. National Bureau Of Statistics, Abuja . 

Kakwani N.  and Subbarao K.,  (2005). Ageing and poverty in Africa and the role of social pensions. Working 

Paper 8. UNDP International Poverty Centre. 

Li, J., Montalto, C. P., & Geistfeld, L. V. (1996). Determinants of financial adequacy for retirement. Financial 

Counseling and Planning, 7, 39–48. 

Meagher, K., Yunusa, M.B.(1996). Passing the buck: structural adjustment and the Nigerian urban informal 

sector. United Nations Research Institute for Social Development. 

https://www.cia.gov/library/publications/the-world-factbook/geos/ni.html
https://www.cia.gov/library/publications/the-world-factbook/geos/ni.html


Asian Journal of Humanities and Social Sciences (AJHSS) 
Volume 3, Issue—2, May, 2015 

ISSN: 2320-9720 

         www.ajhss.org                                                                                                                    122 
 

National Bureau of Statistics, (2012). The Nigeria Poverty Profile 2010 Report. Federal Government of Nigeria 

Abuja. 

National Pensions Commission,(2013). Annual Report. Abuja. Federal Republic of Nigeria 

Ogwumike, F. O., & Aboderin, I. (2005). Exploring the links between old age and poverty in anglophone West 

Africa: evidence from Nigeria and Ghana. Generations Review, 15(2), 7–15. 

Pang, L. (2004). Working until dropping: Employment behavior of the elderly in rural China. Department of 

Agricultural and Resource Economics, University of California, Davis. Retrieved from 

http://web.williams.edu/Economics/wp/debrauwrozelle_cj_elderly.pdf 

Pang, L., Brauw, A. de, & Rozelle, S. (2004). Working until You Drop: The Elderly of Rural China. The China 

Journal, (52), 73–94. doi:10.2307/4127885 

 Razavi S., & Hassim, S. (Eds.). (2006). Gender and Social Policy in a Global Context: Uncovering the 

Gendered Structure of" the Social". Palgrave Macmillan. 

Schwarz, A.(2003). Old age security and social pensions. Unpublished report. World Bank, Washington, DC:. 

Snapps, O. J. (2012). Dynamics of Poverty among Niger Delta Women: An Empirical Assessment. American 

Review of Political Economy, 33. 

Transparency International, (2012).  Corruption Perceptions Index 2012. 

http://cpi.transparency.org/cpi2012/results/ (Retrieved October, 2013). 

UNDP., 2014. Sustaining Human Progress: Reducing Vulnerabilities and Building Resilience. Human 

Development Report. UNDP, New York 

United Nations, Department of Economic and Social Affairs, Population Division, (2013).  World Population 

Ageing (2013). ST/ESA/SER.A/348. 

United Nations Population Fund (UNFPA) and HelpAge International. (2012). Ageing in the Twenty-First 

Century: A Celebration and A Challenge. Retrieved from http://unfpa.org/ageingreport (accessed 

January, 2013) 

Vera-Sanso, P.(2005). They Don’t Need It, And I Can’t Give It’: Filial Support 1n South India. Ageing Without 

Children: European and Asian Perspectives 6,77 

Vera-Sanso, P. ( 2008). Whose money is it? On misconceiving female autonomy and economic empowerment 

in low-income households. IDS Bulletin, 39(6), 51–59. 

Vera-Sanso, P.(2012). Gender, Poverty and Old-Age Livelihoods in Urban South India in an Era of 

Globalisation. Oxford Development Studies, 40(3), 324–340. doi:10.1080/13600818.2012.710322 

Vera-Sanso, P. (2013). Aging, work and the demographic dividend in South Asia. Retrieved from 

http://eprints.bbk.ac.uk/9994/ 

Vera-Sanso, P. (2014). Reconceiving the impact of population change: ageing in poverty in India in J Parry and 

N. Gooptu (Eds) Persistence of Poverty in India, Social Science Press, New Delhi 

Vera-Sanso, P., Suresh, V., Hussain, M., Henry, S., Harriss-White, B.(2010). Ageing, poverty and neoliberalism 

in urban South India. NDA Research Programme, Department of Sociological Studies, University of 

Sheffield. 

Vera-Sanso, P., Suresh, V.,  Dhanraj, D.(2013). We're still working. Retrieved from 

http://eprints.bbk.ac.uk/9994/(accessed May, 2013) 

World Bank, (2012). World Development Indicators 2012. World Bank, Washington, D.C. Retrieved from 

http://data.worldbank.org (accessed April, 2013) 

 

http://cpi.transparency.org/cpi2012/results/
http://unfpa.org/ageingreport
http://data.worldbank.org/

